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A G REM E N T, made and ente=ed into this jJ;-{O day ,..,-
'--
by and between the VILLAGE OF AMITYVILLE,
a Dc2.:.:..:.cal'
s~division of the State of New York, havino its DrinciDal =:ace of
..J _ __
. business in the Villaoe of Amityville, New Yo=k, (he=e:":1af~e=
......
referred to as the "Employer") and AMI-:YVIL:'E POLICE SEX=:VOi.ENT
ASSOCIATION, INC., an Association duly inco=po=ated pursua~~ to the
provisions of the Business Corporation Law of the State of New
York, having its principal place of business at 16 Gree~e Ave~ue,
Amityville, New York, (hereinafte= refer=ed to as . the
"Association")
.
W I T ~ ESE T H:
WHEREAS, the parties hereto desire to make and a=ra~ge
the terms and conditions under which Police Officers,
Detectives,
and Sergeants shall work and perform their duties; and
WHEREAS, the Association is recoonized as the exclusive
bargaining representative for all of the above membe=s of such
. Association by the Employer pursuant to a resolution of the Board
of Trustees of the Employer adopted on the 5th day of February,
1968, wherever such employees may be employed; and
WHEREAS". the parties desire to renegotiate a Co2.lective
3a=gaining Agreement setting forth the amount of wages to be. Daid
'
r
to such employees of the Police Department of Amityville and their
conditions and standards of emploYment, which they entered into for
the pe=iodi of June 1, 1996, to and including May 31, 2000; and
..
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NOW, THEREFORE, for and in consideratic~ 0: the oremJ.ses
and the mutual covenants and, Dromises as herein thecO:1,:ai:;.ed,
parties hereto bind themselves and agree as follows:
SECTION 1. A. This Collective Bargaining Agree~ent shall
encomDass the rate of wages and the conditions of e~ploy~ent for
a2.l emDlovees
- -
of the Amityville Police De:Jar':7':";entw!:o have the
desi:.nation of Police Officer and
.
.
Ser:.eant in any of the said
classifications which shall include Detectives ar.d/ or Plainclothes
at::Dointees.
B. Under Agreement, thethis 'terms
"Association, members of the Department, as they~.. IIar..a e~p.l.oyees,
at::Dear, shall be considered as interchangeable and synonymous.
SECTION 2. The Association obligates itself for its
members and for all employees of the Amityville Police Department
for whom it is the bargaining representative, that they and each or
them faithfully perform all terms and conditions of thisthe
Agreement on their parts to be performed.
SECTION 3. The Employer recognizes the Association as
sole and exclusive bargaining agent and reDresentative for all
-
Police Officers and Sergeants in any of the said classifications
e!'nployedin the 'Police DeDartment of the Villace of Amityville,
, c
Co~~ty of Suffolk, State of New York.
SECTION 4. The EmDlover retains the exclusive right to
pla:J., determine, direct and control or chance the nature and extent
of all of its operations, the promotion of a member, of the Police
De-::artment from one classification to another, the assignment of
-2-
~' '.. .
"
,
.
..
Dolice office=s from one sauad to the deleca-:ion of aanother,
member of the Police DeDa=tment to such duties, the tou=s of duty
of police officers, detectives and superior office=s and the ma~~er
of. the performance that su.ch plan,of such duties, provided
determination, direction and cont=ol or chance shall not be.made or
intended to be made in any oppressive or disc=iminatory man!!e= ar:d
shall not violate any provision of this Agreement.
SECTION 5. The hoursA. of shall be eiahtwork
continuous hours in anyone day, which shall include a one hour
meal period, for not more than five (5) days in anyone week.which
shall conform to the present practice of the three-platoon system,
with the first tour from 12:00 midnight to 8:00 a.m., t.he second
tour from 8:00 a.m. to 4:00 p.m. and the third tour from 4:00 p.m.
to 12:00 midnight. The tours specified shall not apply to sDecial
~ssignments such as plainclothes duty.
B. All employees in the Uniformed Police
Force, shall work a rotating schedule' of three tours, shall(3)
have their schedule rotated as follows: five (5) days on duty, a
seventy-two (72) hour swing; five (5) days on duty, a seventy-two
(72) hour swing; four (4) days which shall be the midnight shifts
"of duty, a ninety-six (96) hour swing.
{
C. Any Police Officer assigned permanently
to Plainclothes duty shall work two hundred thirty-two (232) tours
exceDt if made a Detective whereupon he shall work two hundred
fortv-eiaht
~
(?4R) t:nurs.
-
Effective June 1, 1996 any newly hirea
Detective will work a four and two schedule (4 days on duty and 2
-3 -
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days off) a~d will alternate weekly be~ween 9:00 A.M. a~d =:00 P.M.
and 5: 00 P. M . to 1: 00 A. M. , and will recei ve an additio::al terl
chart days to reduce the schedule from 242 days to 232 days.
D. Any employee with less
than -;""-c.c
--
(3)
years of se~ice shall work a rotating
schedule of three (3) tOl:.:::-s/
shall have their schedule
rotated as davs onfollows: five (5 )
duty, a seventy- two (72) hour swing;.. fi ve'.
a
(5 ) days or: duty
I
seventy-two (72) hour swing; five (5 ) days which shall be the
midnight shifts on duty, a seventy-two (72) hour swine.
All such
employees upon the completion of three (3) years of se~iceshall
at that time revert to two hundred thirty-two (232) tours work~d on
a rotating schedule (the 4 and 96 schedule).
E. (1) All officers appointed after June 1,
1992, to a position in excess of the twenty-two (22) person'squad
system (hereinafter
officers")referred to as "excess will
e'xclusively work the 12: 00 a.m. to 8:00 a.m. tour of duty from
Wednesday through Sunday with relief days of Monday and Tuesday,
except that the Chief of Police may change the excess officers'
tours in cases of police
emergencies or necessity; e.g. , due to
shortages in available manpower due 'to such things
as training,
illness, CLD's, and vacations. Such tour changes, can be. made
without additionalany compensation
officers(s)theto excess
involved. Such changes shall be for a ceriod of at least five (Sj
davs at a time, and his Swing tim~ would be adjusted accordingly.
(2) Said officer will work a 260 day duty
chart except that such officer will be granted an additional twelve
-4-
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(12) (comp. ) maydays off which beper taken wheneveryear
req~ested, except on the 12:00 a.m. to 8:00 a.m. tour on Saturdavs
and Sundays, provided the request is made at least for~y-eight (48)
hours in advance and shall not cause mandatory overtime pursuant to
minimum manning requirements.
(3) Said officers vacation selec-:ions will be
1
retained and taken into consideration when' any tour changes are
contemplated.
(4) 'When a regular vacancy arises in the
twenty-two (22) transfer theman squad chart, the Village will
affected officer to the twenty-t~o (22) man sauad chart within
fifteen (15) days of the event of the permanent vacancy..
(5 ) Said officer(s)excess occupying a
position in excess of the twenty-two (22) person squad system shall
be entitled to all the rights and privileges granted to all other
members of the Bargaining Unit and to all benefits set forth in the
existing Collective Bargaining Agreement, except as specifically
set forth herein.
SECTION 6. A. The rates of pay for the duration of this
Agreement for all members of Police Departmentthe Amityville
covered by this 'Agreement shall be as forth inset SCHEDULES
t
ATTACHED. Effective June 1st the1996, through May 31, 2000,
hourly rate, the hourly overtime rate and the daily rate shall be
as set forth in SCHEDULES "A-1", "A-2", "B", "C", "D-1", and "D-2".
The phrase "daily rate" and "hourly rate" as used in this Section
shall be arrived at by dividing the annual salary schedule for each
-5-
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class of Police Office=s a~d Se=geants, by two hundred ar:d t::.i:::--.:v-
two (232) days or eighteen 'hundred and (1256) hou:::-sfi£r.y-s:.x
.
....-
res'Dectively. From January 1, 1993 to May 31, 1997 eIT.ployees shall
h~ve their hourly and daily rate of pay calculated on t~e ac=ual
duty chart days scheduled except those p:::-ese~r.elliployees wcrk:.r.g a
two hund:::-ed forty-eight (248) day duty cha:::-twill :::-e~a:.r.at a =wo
--
hund:::-ed forty-five (245) calculation until such =:.me as thei:::-duty
-
......--
chart changes.*Effective June 1, 1997 all emolovees
to a 232 day calculation.
shall :::-eve:::-t
It is understood that the annual salary is that which was
negotiated by the parties and the weekly, daily, hourly, and ove:::--
time rates are for administrative purposes as set fo:::-thin the
ar.nexed Schedules.
The salary for Detectives shall be as follows:
A. 1st full year as Detective - 3.6% greater than the
top base pay of Police
Officer
B. 2nd full year as Detective
- 5.7% g:::-eaterthan the
top base pay of Police
Officer
c. 3rd full year as Detective - 8.0% greater than the
top base pay of Police
Officer
Steo inc:::-ementsfor Detectives (above) shall be automatic
t
en annual anniversary date in each steD.
Detectives shall also receive an additional amount' equal
r.osixteen (16) days pay computed on the current rate of pay of the
top step Police Officer. The annual rate of pay for Detectives is
based on the aggregate of the Detectives base pay, plus, night
-6-
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di~£erential. ~Effective June 1, 1997 Det~ctive night differential
'.I
shall be paid quarterly instead of being incorporated into base
pay. Said differential shall be calculated based u-::)on the
Detective's own base pay. (see Section 25B) and Detective
differential (sixteen (16) days listed above)
.
B. The 'Drovisions of this Section shall
relate to members of the Association assigned by the Police
DeDartment of Amityville to the Plainclothes Division.
C. Police Officers working as :ield Training
Officers and having a Recruit assigned to them, shall receive one
(1) hour of overtime for each tour (or part thereof) so assigned.
SECTION 7. All wages will be paid weekly by. check on
Friday of each week, except when Friday occurs on a legal holiday,
when such payment shall be made on the previous business day.
SECTION 8. A. The employer shall continue in full force
and effect the hospitalization and surgical insurance plans now in
existence (the so-called UGHI and "Empire") for and on behalf of
t~e members of the Amityville Police Department and the employer
shall pay 100% of all premiums which may hereafter become due and
payable. The employer shall continue to pay 100% of the premium
for the so-called "HIP - HMO" hospitalization and surgical p.lan.
"
t
The employer shall pe~it each employee to select any
recognized Health Maintenance Organization health insurance 'plan.
The employer shall pay such Health Maintenance Organization; pro-
vided however, that in the event that the premium for such Health
Maintenance Organization is greater than the highest premium for
-7-
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heal::h insurance (so-called "GEI Plan" and "EmD:..::::-e") in ef:Ee~t
during the Deriod covered by ~he premium, then and in that even,:,
the employer shall pay an amount eaual to the hichest D::::-emium fo=
health insurance in effect during the period cove=ed by the c=emium
and the employee shall pay the balance. It is unde=s,:ood that in
comparing premiums, the premium for the individual 'tJ,:=;,-r,_..
Maintenance Organization Plan shall be comca=ed wi,:h ~he p=emium
for the individual health insurance plan and that the p=emiums for
the family Health Maintenance Organization Plan be
the Dremium for the family health insurance Dlan.
comDared with
B. Employees who retire on service c=edit,
ordinary, or accidental disability retirement at any time. from the
Amityville police Department, or die while an active .or retired
employee, shall have the same hospitalization as presently provided
for active employees at no cost to the employee.
Hospitalization coverage shall be continued in favor of
any police officer who thereafter dies or retires or, having re-
tired, thereafter dies, but in the event of death, coverage shall
be limited to those individuals covered prior thereto and their
unborn children, and in no event shall coverage of any child extend
beyond the age 'at which such child would have been removed .from
cove=age if the decedent were still , . .a_~ve. It is understood if a
.'
.
retired employee receives hospitalization while employed by another
employer ,. he will withdraw his coverage from the Village. Such
employee will be eligible for coverage when not covered by any
other policy. If it is found that the employee will not be able to
-8-
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be reinstated after withdrawal with the same coverage enj~yed prior
to such withdrawal, or if such reinstatement is subject ~o refusal
due to reasons of age, impaired health, or otherwise, t~e employee
shall not be so required to withdraw his coverage from the Village.
SECTION 9. A. All employees, exceDt those ~erformina
-
....
. . plainclothes duty, shall be entitled to an annual clot~~ng allow-
ance of Five HundredJ($500.00) Dollars.
B. The initial leather jacket cu::-rently
supplied by the.Village shall continue to be provided.
c. Employees assigned to plainc:othes and
detec~ive duty shall be paid a clothing allowance of Five Hundred
Fifty ($550.00) Dollars each year, payable June 1st.
D. Each employee may elect to apply funds
from his clothing allowance to the purchase of an off-duty Glock
Model sidearm,19 which weapon shall be the propert:y of the
Employer. Such election shall be subject to the approval of the
Chief of the Police Department and not more than six (6) such off-
duty sidearms shall be purchased by the Department in one (1 )
cont::-act year. The Employer shall pay for the
reDair of said
weapon necessitated by reasonable wear and tear.
All Glock 19
sidearms, purchased from clothing allowance,
shall be purc~ased
throuah the Police Department. tEmployees hired after Janu.ary 1,.
1993, shall pay for one-half (1/2) the cost of the "Glock Model 17
semi-automatic weapon", which will be the employees'
duty weapon,
and the Village will pay for the repair of said weaDon necessitated
by reasonable wear and tear. The employee, when retiring, may
-9-
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elect to ~ake ei~her his duty or off duty weapon with him as long
as he has formal training.in the use and oDeration of the wea."Oon
and is certified by the Chief of Police as being trained.
E. All employees shall be entitled to a!1
allowance of Six Hundred ($600.00) Dollars per year for clea~ing
and repairing uniforms and other police equipment as req..l.:.=ed by
the rules and reoulations of the Police DeDartment.
Payment of this benefit shall be made semi-ann~allv on
November 30th and May 31st.
F. The uniform or dress of the day shall be
determined by the Chief of Police.or the officer in charge on the
basis of the prevailing weather conditions rather than th~ time of
year.
SECTION 10. A. Employees shall be entitled to five (5)
personal days on which he may be absent himself from duty for the
purpose of taking care of and providing for business affairs, fam-
ily affairs and other personal problems which shall not, however,
include absences for funerals or illness. Unused personal days at
the end of a fiscal year shall not be lost but shall become Dart of
the employee's accumulated sick leave, except in the employee's
final two (2) years of service during which time an employee. may
:
accrue such days * (maximum of two years accrual) and receive their
cash value at the time of his separation from service.
member chooses this latter alternative and then does not
If. the
retire
from service, any accrual of personal days for that period shall be
lost. Personal leave days shall be granted by the Chief of Police
-10-
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at mutually agreed times. Employees shall be entitled to recelve
pay for UD to two (2 ) unused personal days per yea::- at the
employees regular daily rate of pay.
B. The Village shall not cancel cersonal
leave days except for public emergencies and the actual full
mobilization of the department unless an employee is served with a
subpoena at least two (2) working tours before the comme~cement of
the tour of the leave day or the time of reporting, whichever is
aDDlicable. For the purposes of this section, the word "served"
shall be defined as a communication between the deDartment and the
employee. If personal leave is canceled, as provided above, the
employee shall not'be charged with the use of a personal ~eave day
and shall receive recall pay in accordance with the present
agreement.
SECTION 11. Whenever an employee is subpoenaed in a
civil action, resulting from his employment as a Police Officer,
all fees and his actual expense for attendance as a witness shall
_ be paid to such member except the employee will not be reimbursed
if the employee appears as a witness against the Village of
Amityville, in any action in which, the employee or the P.B.A.
aCDears as a party in opposition to the Village of Amityvill~.
SECTION 12. A. Except as set forth in sub-section A{l) of,
this section, an employee shall be credited with twenty-six -(26)
days sick leave each year. Said sick leave can be accrued for
employee's future use as sick time with no maximum accumulation.
.~, employee shall be credited with his full entitlement of sick
-11-
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leave for that fiscal year on June 1st, exceDt for the first year
of service, during which time sick leave shall be oro-rated.
(1) Employees with less than three (3)
years of service shall receive fifteen (15) sick leave days in lieu
of the current arrangement applicable to the aforesaid bene:i~s.
Uoon the completion of one (1) full year of service, the aforesaid
entitlements shall be increased to twenty (2b) days of sick leave.
Upon the completion of three (3 ) full years of service, the
aforesaid entitlements 'shall be
"
increased to the current
contractual benefits.
, B. An employee can use up to fifteen (15)
days of his sick leave in each fiscal year in the event that his
spouse or immediate family living in his household cannot take care
of himself or herself, or take care of children of the employees
for whom the employee has the responsibility of a parent.
c. Unused sick leave shall be paid uoon
seoaration from service' to an employee or upon death
of the
, employee to his designated beneficiaries for any reason except
separation due to cause or separation due to voluntary termination
at the rate of one (1) day to be paid for every two (2) days
accumulated, up to a total of three hundred (300) daY9 paid fo~ six
hundred (600) days accumulated. Said accumulated sick leave. shall..
be retroact ive to January I, 1960, and payable based upon. the
subject employee's wage scale. at the time of separation.
Separation from service due to incapacity of any employee to per-
form the duties assigned to him as the result of injury or illness
-12-
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shall not be construed under this section 'as being separa~ion due
to voluntary termination.
D. An employee who is on sick leave m~y
leave his residence or place of confinement at any time unless the
Chief of Police, in individual cause, direc':sfor goodcases
otherwise.
1 E. If an employee reports to duty for four
(4) hours or more and is then excused due to illness, there shall
be no charge made against his accumulated sick leave. If he re-
ports for less than four (4) hours, he shall be charged one.half
(1/2) day's sick leave.
F. A physician's note shall not be, required
if an employee has been on sick leave unless there is ,a personal
request made, during the employee's absence, to the employee for
the same by the Chief of Police or his designee. In any event, a
physician's note may not be requested or required unless the
employee has been absent due to illness for at least three (3 )
working days.
G. (1) An employee shall not lose vacation
time, sick leave entitlement, personal days, equipment and cleaning
allowance, night 'differential, additional pay for working holidays,
I
clothing allowances, or any other benefit to which he ord~narily
would be entitled because of (1) an on-duty illness or injury, or
(2) illness due to disease of the heart except that effective June
l, 1992 employees suffering from an illness due to a disease of the
heart shall be limited to receiving benefits under said section for
-13 -
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a maximum of one hundred sixteen (116) working days. Such benefits
may be carried over and taken upon the employee's return to active
duty or paid to him or his legal reDresentative in the event his
service is terminated for any reason. Such benefits, howeve:::-,
shall cease in cases of other non-job related illnesses.
Employees
absent due to an illness or injury set forth above for a continuous
J '.
,
period of one year or more shall not be entitled to payments fo:::-
clothing and cleaning/maintenance allowances until June 1 of the
year following the Whenemployees return to active service.
requested by the Chief of Police, an employee who has been oat of
work for four (4) or more weeks due to a line of duty injury must
call in to Police,Headquarters every day that he would normally be
scheduled to work. Such calls shall be made between the hours of
8:00 a.m. and 4:00 p.m. for the duration of the injury.
(2) Effective june 1', 1996, employeesout of
work on a long term line of duty injury shall be limited to
accumulating vacation time up to the maximum provided for in this
. Agreement.
(3) Effective June 1, 1996, employees who do
not return to work as a result of a job related injury within one
year of the date'of said injury shall forfeit all sick time which
I
v'
I
acc:::-uedbeyond the first year of absence while he or she was'out of'
work due to that line of duty injury. The intent of this section
is to enable a long term injured employee to accrue one additional
year of sick time while out of work on line of duty injury status.
H. Employees who have accumulated more than
-14-
one hundred fifty (150) sick days shall be entitled to sell back to
the Village at sixty (60%) percent of actual value of t~ose days
that exceed one hundred fifty (150) up to a maximum of fi£~een (15)
days in any current fiscal year.
SECTION 13. A. Upon separation from service for any
reason an employee or his designated beneficiary shall be Daid all
earned but deferred benefits such as wages, compensatory time,
overtime pay, personal leave days pay, unused vacation time, unused
personal leave days, and other like compensation. In the case of
accrued unused sick leave, eligibility for entitlement shall be
determined by Section 12(c).
B. The named beneficiary of an employee who
is both covered by this Agreement and suffers death in the line of
duty shall be paid a sum of money equal to one (1) year salary plus
Five Thousand ($5,000.00) Dollars for each minor child and for each
c~ild in school up to age twenty-three (23) unless the child is
retarded or physically handicapped, in which case there shall be no
maximum age limit. In addition, the family of such employee
suffering death in the line of duty shall be entitled to receive up
to the sum of Two Thousand ( $.2 , 0 0 0 . 0 0 ) Dollars for funeral
expenses, including burial plot. The employer shall provid~ all
,
welfare, insurance and other benefits provided employees for the
use of each of the widow (or widower) until she (he) remarries or
dies, and for the use of each of his (her) children in school up to
the age of twenty-three (23) unless the child is retarded or
physically handicapped, in which case there shall be no maximum age
-15-
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limit.
In addition, the widow and/or children of the deceased
employee shall receive all earned but defe:::-red benefits as
specified in subsection (a) of this section.
SECTION 14. A. Wheneve:::- a member of the Amityville
police Department covered by this Agreement shall work for mo:::-e
than eight (8) continuous hours in anyone day, other than holidays
as provided in Section 22 of this Agreement, then and in that
event, he shall be paid for any overtime at a rate of one and one-
half (1/2) times the current hourly rate. Payment shall be' made
within two (2) weeks of such overtime worked.
B. Whenever an employee is required to work
"overtime" on a day off or during the vacation period, he shall be
compensated with a rate of pay equal to one and one-half (1/2)
times his regular hourly wage rat"e as heretofore defined, for a
period of not less than four (4) hours.
"
C. Whenever ,an employee covered by this
Agreement is reauired to report to work at a time other than his
regular tour of duty, he shall be paid at the rate of one and one-
half (1/2) times the regular wage as heretofore defined for said
I
increased number of hours only, but not less than four (4) hours.
,
Such recall provisions shall not apply in thos~ cases where the
".
reporting time is prior to the commencement of a tour and there is
no break before the employee's regular tour.
D. When tours of duty are changed other than
in cases of police necessity or at the convenience of the employee
-16-
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and the department, the total compensation to be received by
personnel affected shall be time and one-half pay for all hours of
such changed tour. Training shall not qualify for tour change pay.
E. As has been past practice, the PBA and
its members shall continue to cooperate and coordinate with the
Chief of Police upon mutual consent, changes of tours to increase
Police Coverage. Such changes of tours ~hall not. increase the
number of tours normally worked by employees. Additional tours
shall be paid at overtime rates. In particular, this paragraph is
directed toward changes of tours during summer months, however,
there can be other changes, mutua.lly agreed upon by the PBA and the
Chief of Police.
F. Court recall shall be comp.ensated in
accordance with the following rules:
(1) If the court recall is canceled by
no~ifying the employee more than forty eight (48) hours before the
designated time, then the employee sh?ll receive no compensation.
(2) If the court recall is (1) not canceled
by notifying the employee more than forty eight (48) hours before
the designated time, or at any time forty eight (48) hours or less
before the designated time and (2) the employee actually reports
for such work, 'then the employee shall be credited. with a minimum
of four (4) hours or more. If the employee does not so actually
report .for such work, he shall receive no compensation.
(3 ) If the court recall ~s canceled bv
~otifying the employee forty eight (48) hours or less before the
-17-
..
.
.,
designated time, the employee shall immediately notify the Desk
Officer or other individual if the Chief of Police so designates in
the Rules & Regulations of the Police Department. The employee
shall be required to report for duty for a minimum of four (4)
hours of work all of which shall be within eight (8) hours after
such designated time, unless he voluntarily or actually does not so
reDort to work, in which case, he shall receive no compensation for
the court recall.
G. If an employee performs police duties on
his off duty hours, he shall be entitled to overtime compensation
for time actually spent, any insurance coverage which the.employee
would have had i~ on duty at the time, and expenses inqurred in
performing such duty. Any assistance or testimony subsequently
recruired of the employee in civil and criminal proceedings,
administrative proceedings, etc. , resulting from the off duty
action taken by the employee, shall be compensated pursuant to.the
applicable provisions of. this contract. This provision shall not
.
be applicable to any police work arising out of the performance of
an off duty, private job, in which the duties of the employee are
directly related to investigation, apprehension and/or detention.
H. Whenever an employee of the Departmeqt is
r
required to attend in court, other governmental agency, or any
. other assignment in connection with the performance of his dut.ies,
he shall either be transported in a vehicle provided by the
Department or the Village of Amityville. In the event no public
vehicle is available for such transportation, then and in that
- 1-8-
event, such member shall be allowed a travel expense for the use of
other transportation at the rate set by the Village of Amityville
at the yearly organizational meeting. This provision shall be
applicable so as to benefit an employee who is recalled and must
report at a time other than on his regularly scheduled tour of
duty.
I. An employee, who is directed to report to
duty or to testify in a criminal, civil~ or administrative hearing
and must report at a time other than on his regularly scheduled
tour of duty, shall be entitled to one (1) hour travel time at the
overtime rate. An employee who must report to the City of New
York, shall be entitled to two (.2) hours travel time in each
direction at straight time. Travel time shall not be paid for
those hours which occur during an employee's normal duty day in the
case of New York City. However, the employee will not be
reimbursed in either of the aforementioned cases if the employee
appears as a witness against the Village of Amityville in any
act ion in which the employee or P.B.A. appears as a party in
opposition to the Village of Amityville.
J. Whenever an employee performs three (3)
hours of overtime in addition to an eight (8) hour regularly
sc~eduled tour of duty,
c
(such time contiguous) he shall receive, in
addition to any other compensation, the sum of Seven Dollars and
Fiftv Cents ($7.50) for meal allowance.
SECTION 15. A. All employees shall be entitled to the
procec~ionof what shall be known as the Bill of Rights for members
of the Amityville Police Department, and, if it is known that a
.
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member of the force being interrogated is being interrogated as the
target of the investigation or as a witness only, he shall be so
informed. In addition to the foregoing such Bill of Rights shall
provide as follows:
"In response to a Request of the Amityville
Patrolmen's Benevolent Association to safeguard the
rights of police officers involved in Departme~tal
investigations, the Police DetJartmentshall establish c:-.e
following procedure to govern the conduct and control of
such investigation. '
The wide ranging powers and duties given tc
the Department and its members involve them in all manne:!:"
of contacts and relationships with the public, Out of
thes'econtacts come many questions concerning the actions
of the members of the force. 'These questions ofter:
require immediate investigation by superior officers
designated by the Police Commissioner and the Amityville
police Department. In an effort to ensur~,-that these
investigations are conducted in a manner which is
conducive to good order and discipline, the following
guidelines are promulgated.
(1) The interrogation of a member of the
force shall be at a reasonable hour, preferably when the
member of the force is on duty, unless the exigencies of
the interrogations should be scheduled for the daytime
and the reassignment of the member of the force to the
second platoon should be employed. If any time is los~
the member of the force shall be compensated.
(2) The interrogations shall take place a:
a location designated by the investigating officer,
(3) The member of the force shall b~
informed of the rank, name and command of the officer ;-
charge of the investigation, as well as the rank, na~,
and command of the interrogating officer and all ~ersor:-
present during the interrogation. If a member of tr.,
force is directed to leave, his post and report fc:
interrogation to another command his command- shall :c
promptly notified of his whereabouts.
(4) At the initial contact, the membe~ c
the force shall before being interrogated, be advised a
to whether he is the target of the investigation or
witness only, and shall be advised of the nature of sue
investigation including names of the complainant. T:
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address of' complainants and/or witnesses need not be
disclosed; however, sufficient information to reasonably
apprise the member of the allegations should be provided.
If it is known. that the member of the force being
interrogated is a witness only, he should be so informed
at the initial contact.
(5). The questioning shall not be overly
long. Reasonable respites will be allowed. Time shall
also be provided for personal necessities, meals,
telephone calls and rest periods as are reasonably
necessary.
(6) The member of the force shall not be
subjected to any offensive language nor shall he be
threatened with dismissal or other disciplinary
punishment.. .No promises of reward shall be made as
inducement'to answering questions.
(7) The complete interrogation of the member
of the force shall .be recorded mechanically or by a
department stenographer. There will be no "off-the-
record II questions. All recesses called <luring the
questioning shall be recorded. The member or his counsel
shall be entitled to a transcript of stenographic record
within a reasonable time after such interrogation.
(8) If a member of the force is under. arrest
or is likely to be; i.e., if he is a suspect or the
target of a punitive or criminal investigation, he shall
be given his rights pursuant to the Miranda Decision anc
other decisions subsequent thereto.
(9) In all other cases, the law imposes nc
obligation legal or otherwise on the Department tc
provide an opportunity for a member of the force tc
consult with counselor anyone else when questioned by i
superior officer about his emploYment or matters relevan'
to his continuing fitness for police service
Nevertheless, in the interest of maintaining the usuall
high morale of the force, the Department shall aifdrd a
opportunity for a member of the force, if he so requests
to consult with counsel before being questione
concerning a serious violation of.' the Rules ar:
Procedures provided the interrogation is' ,not.'undul
delayed. However, in such cases, the interrogation me
not be postponed for purpose of counsel past 10 AM on tr.
day following the notification of interrogatior
Counsel, if available, and a representative of a lir
organization may be present during the interrogation c
a member of the force. Obviously, requests for c
opportunity to consult with counsel in connection wi'
-21-
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minor violations, such as absence from post, failure to
signal, failure to make entries, etc., will be denied
unless sufficient reasons are advanced."
B. Upon the conclusion of an invest.igation,
the Department shall destroy or give to the employee, at the
employee's sole option, the original and all copies of anv
anonymous correspondence or memorandum relating to phone calls
received concerning violations of the Rules and Regulations by t~e
employee except in those cases in which a formal investigation has
occurred and records must be maintained by the Department 1!1
accordance with State or Department regulations.
C. Charges and Specifications and all
references thereto shall be removed from the personnel. folder of
the employee and returned to the employee or destroyed, at the
employee's sole option, if he is found not guilty after the
administrative hearing or after proceedings are reversed by a court
of competent jurisdiction.
SECTION 16. The parties to this Agreement, prior to the
eXDiration of this Agreement, shal~ comply with the provisions of
Article "14" of the Civil Service Law, known as the "Public
Employees Fair Employment Law", with respect to the submission of
demands for an extension, modification or change of the. terms I
c
conditions and provisions of this Agreement and shall, pursuant tc
t~e orovisions of said Law, enter into and conduct negotiations. fo:
the continuation of this Agreement, its amendment, modification c:
for the adoption of a new Agreement.
SECTION 17. Du::-ing the lifetime of this Agreemer:.::
-22-
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neither the Association nor the Village of Amityville shall make
any rule or regulation in conflict herewith, nor shall either party
continue in force any rule or regulation which may be in conflict
with the provisions hereof.
/'
June 1,
SECTION 18. The terms of this Agreement shall be from
1996 through May 31, 2000.
SECTION 19. Notwithstanding any provision contained in
this Agreement, nothing herein shall be deemed to limit, restrict,
or remove any benefit, right or other thing which each member of
the Association, covered by this Agreement may now have' or be
entitled or may hereafter be entitled pursuant to rules,
regulations, ordinances or other directives heretofor~ established
nor shall it be in derogation of any right or remedy which any
member may now be entitled to pursuant to any rule, regulation, or
other directive heretofore established.
SECTION 20. A. The authorized annual vacation periods
granted to members of the Association covered by this Agreement are
as follows:
(1 ) One (1) working day per month during the
first partial, year of service.
(2 ) From i to 5 years of continuous. service
t
-- 21 working days.
(3 ) From 6 to 9 years of continuous servic~
-- 27 working days.
" (4) From 10 to 15 years of continuou:
service -- 28 working days.
-23-
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(5) In excess of 15 years of continuous
service -- 30 working days.
B. Employees with less than three (3) years
of service shall receive fifteen (IS) days vacation in lieu of the
current arrangement applicable to the aforesaid benefits. Upon the
completion of one (1) full year of service, the aforesaid
entitlements shall be increased to eighteen (18) days vacation.
Upon the completion of three (3 ) full years of service, the
aforesaid entitlements shall be increased to the current
contractual benefit.
c. The following vacation schedule shall
apply to employees hired after June 1, 1992:
(1) First year - one (1) day per month for
first partial year of service;
(2) 02 - 03 = fifteen (IS) days;
(3) 04 - 06 = twenty-one (21) days;
(4) 07 - IS = twenty-seven (27) days;
(5) over IS years - thirty (30) days.
D. An employee, whose services are
terminated for any reason shall be entitled to vacation pay for a
portion of a year worked, which shall include the first year afte~c
appointment, (pro-rated on a monthly basis) .
E. Employees, who so desire,'may'v6luntee~
to work, if acceptable to the Chief of Police, for a period 0:
fifteen (IS) days during their annual vacation. Such work will bE
c8mDensated at the daily rate, unless an employee works in exces,
-24-
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of. eight ("8) hours or unless an employee works on a holi:
which cases the applicable overtime compensation and holi.
will be given. Such volunteers may be assigned to any
police duties.
F. Employees, who have a major il:
injury while on vacation, may use their sick leave ~
remainder of the illness and have their vacation time ac
provided proper notice is given and a doctor's certifi
presented, and provided further, the police surgeon or a CE
at the option of the employer, shall examine the emplcy
. .
provided further that the Chief of Police approves the adjc
G. An employee covered under this.A~
shall be allowed, at the employee's sole option, to accrue -
to the extent of sixty (60) days plus the current
entitlement. Such accrual shall not be utilized to ace
employee's normal yearly vacation allotment, Accrued vacat
shall be paid to the employee upon separation from service
reason or, upon death of the employee prior to separatior.
designated beneficiary up to a maxi mum 0 f ninety (9C
Payment shall be made at the rate of pay and rank of the
at such time of separation or death.
H, When a member of the Associ.atior
by this Agreement terminates his service by retire
resignation, he shall receive a lump sum payment in lie
unused authorized vacation. In the case death of an acti-
of the Association covered by this Agreement, his bene£:
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estate is to receive this payment.
I. While employees are out of work on an
extended line of duty injury, they may not sell back any of their
vacation time.
Additionally, the Village, the Police Department and the
PEA shall maintain lists of accrued vacation days which shall be
checked against each other and ve~ified on an annual basis no late~
than January 30th of each year.
SECTION 21. An employee, on application to' the Chief or
Police, shall be granted four (4)
working days leave or apsence
with full pay in case of death in his" immediate family" which
shall be defined as his wife, husband, child, father, mother,
brother, sister, . parent-in-law, step parent, brother-in-law,
sister-in-law, fosterchild and grandchild. An employee shall be
granted the day of the funeral off in case of death of his son-in-
law, daughter-in-law, grandparent, . grandparent-in-law,
fcste~parent, nieces, nephews, uncles, aunts, half-brother and
half-sister. If the death Occurs while the employee is on
vacacion, the death leave shall not be charged against the
e~ployee's vacation days, and the employee shall be credited with
addicional vacation days equal to the amount of the death leave.
SPC'!'ION 22. A. Employees shall be entitled to the
following paid holidays: New Year's Day, Martin Luthe~ King. Day,
Li::ccln's Bi~thday, Washington's Birthday, Easte~, Memorial Day,
Inde~endence Day, Labor Day, Columbus Day,
Gene~al Election Day,
Ve'.:e~an I S Day, Thanksgiving Day and Christmas Day.
The date of
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such holidays shall be considered the official New York State" .
. .
designated date for celebration
thereof. The said members of the
Association shall receive their regular
compensation for all of the
aforesaid holidays. Compensation for six (6)
holidays shall be
payable on November 30th or the nearest pay period thereto and
compensation for the remaining seven (7)
holidays shall be payable
on May 31st or the nearest pay period
thereto.
B. For an employee who actually works on a
day observed as a holiday under this Agreement on his regularly
scheduled workday, his compensation
shall include, in addition to
his regular day's pay and holiday pay for all
hours worked,
each hour worked.
comDensation payable at the rate of one-half (1/2) hour's pay for
workday on a day observed as a holiday and is ordered not to work
For an employee who has a regularly scheduled
on such day, except in the case of Veteran's Day, he shall receive
the same benefits as just described.
C. An employee covered by this Agreement who
is reauired to work on any of the above listed holidays at a time
other than on his regular tour of duty thereby increasing the
number of hours that he may be required to work on any such day, or
work any tour other than a regularly scheduled tour on any o~ the
above listed holidays, shall receive compensation at the rate ofc
t'No and one-half (2 1/2) times the regular wage as heretofore
"defined irresDective of any change of tour of duty on the subject
h 1" .
..o..:..1.aay.
D. Employees eligible for Memorial Day or
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Veteran's Day benefits, pursuant to Section 63 of the Public
Officers Law, are to receive a compensatory day off within a period
of one (1) year next following such date if they are required to
work on any such day.
E. Employees shall receive as an additional
holiday or holidays for any special day or days declared by the
President of the United States or the Governor of the State of
Ne'.'"York, to be a nonworking day for the majority of Village employees.
Employees shall celebrate and receive holiday benefits for these
additional holidays in the same manner as other hol.idays
specifically named herein.
SECTION 23. A. All employees shall have their ~ongevity
calculated on their anniversary date.
Employees separating from
se~ice due to death, disability or retirement,
shall have their
final longevity paYment computed as follows:
(1) Employees hired between June 1 and
December 31 and currently eligible for longevity paYments shall,
upon seDaration from se~ice, be deemed to have completed their
full year on January 1.
31 and
Employees hired between January 1 and May
currently eligible for longevity pay~ents, shall upon
seDaration from se~ice receive
a monthly pro rated portio~ of
their next highest longevity paYment, calculated from their actual
an~iversary date. EmploYment up to and includina the 15th of. any
.
ai ve~ mom:h shall
entitle an employee to credi t for that full
mO~ths longevity paYment.
in which an employee seDarated from service Drior to the 15th of
No credit shall be given for any month
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$1000.00; effective June I, 1997 said paYment shall be increased to
$1100.00; effective June I, 1998 said paYment shall be increased to
$1150.00; and effective June I, 1999 said paYment shall be
'.
,
.
.
the month.
(2) Employees separating from service for
reasons other than as set forth above will accrue longevity
benefits based exclusively on completed years of actual service on
date of separation from service.
B. Longevity paYments are due on each
employees successive anniversary date of emploYment.
PaYments
shall be made at the end of the pay period in which the anniversary
date falls.
C. Longevity for all covered employees shall
be paid at the rate of One Hundred ,ThirtY-Five ($135.00) Dollars
for each year of service. Effecti ve January 1, 1996 longevity
paYments shall be increased to $150.00 per year; effective January
1, 1997 said paYments shall be increased to $165.00 per year;
effecti ve January 1, 1998 said paYments shall be increased to
$175.00 per year; and effective January 1, 1999 said paYments shall
be increased to $200.00 per year. No paYment shall be made for
years one through five.
SECTION 24. The employer shall contribute a sum of Nine
Hundred Ninety ($990.00) Dollars per year for each employee covered
under this Agreement into a separate bank savings account to 15e
known as P.B.A. Benefit Account. Effective June 1, 1996 the
contribution to the P.B.A. benefit account shall be increased to
..
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1S account shall be, used to provide
'.
health, 'health related and life insurance benefits to members qt
the PBA and their legal dependents at ,the discretion of the PBA.
The employer, at his discretion, shall have the right to review the
transactions of this separate bank savings account, such health,
health related and life insurance policies and premiums due. This
benefit shall be payable on June 1st. The PBA will consider any
proposed Dental Plan by the Village equal to or superior to its
existing plan and if the Village plan is accepted by the PBA, said
premium amount per man shall be reduced 'from the Benefit Fund.
SECTION 25. A. For the period June I, 1996 to May 31,
1997 Police Officer's night differential shall be paid to
Amityville Police Officers and Sergeants calculated at 9 ~ % of the
officers own base pay. Effective June I, 1997, night differential
shall be paid to Amityville Police Officers and Sergeants as
follows:
Police Officers night differential shall be nine and one-
quarter (9-1/4%) percent of the top base pay for Police Officers.
Sergeants night differential shall be nine and one-quarter (9-1/4%)
percent of their own base. Effective December I, 1999 all Police
Officers will receive a ten (10%) percent night differential based
upon the top step Police Office. Sergeants will receive a ten
(10% ) percent night differential calculated on their own base.
Payments shall be made within 15 days of the first day' of
September, December, March and June except for the retroactj,ve
nioht. differential
~
due members to effectuate the terms of the
Agreement.
B. For the period June I, 1996 to May 31,
1997 Detectives shall be paid a night differential compensation at
the race of five (5%) perce?:'.t of the
'.
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cu~rent top base pay for Police Officers except that the night
differential for Detectives shall be incorporated into and as part
of Detectives base annual' salary as set forth in Section 6 (a) of
this Agreement. Effective June 1, 1997 Detectives night
d~fferential shall be calculated on their own base pay.
Effective
Decembe~ 1, 1999 Detective night differential shall be increased to
5 3/4% pe~cent.
SECTION 26. A Police Officer, who is required to se~e
a complete scheduled or unscheduled tour of duty as the senior man
i~ charge of the scheduled tour, shall, in addition to his regular
c8mpensation, receive the difference between the amount paid a
Se~geant for a day's pay and the amount paid to a fifth-st~p Police
Office~.
SECTION 27. In the event that the Chief of the
Department calls meetings with the PEA (not more than two (2) times
a year), such meetings are to be not more than two (2) hours in
d~~ation and during daylight hours and not on holidays or weekends.
T~e Village of Amityville shall not be ~equired to pay extra salary
fer the employee's time so spent. Sergeants may be required to
a=::end four (4 ) additional meetings per year, two (2 ) at the
s=raight time rate of pay and two (2) at the overtime rate of .pay.
T:-:e C~ief can ,call two (2) tmeetings pe~ year with his Field
7raining Office~s and those meetings will be at the straight-time, '
~:1:e of pay.
SECTION 28. A. All the rights and benefits to whic~
e:ch employee is now entitled to, pursuant to Section 384-d and
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375-i of the Retirement and Social Security Law of the State of New
York, shall continue in full force during the term of this
Agreement. The Village shall adoDt Section 384 (e) of the
Retirement and Social Security Law and shall make the election for
all employees to participate in same on or before Janua~/ 1, 1991.
B. The Village shall continue to provide
that the "final average salary" shall be computed on the final
year's compensation as provided in Section 302
"d") of the Retirement and Social Security Law.
(Subsection Nine
c. The Village shall continue to provide
that the guaranteed ordinary death benefit shall be three times the
compensation earnable by the employee during his last twelve (12)
months of service as a member, raised to the next higher multiple. .
of One Thousand ($1,000.00)
Dollars but in no event greater than
Twenty Thousand ($20,000.00)
Dollars as provided in Section 360-0
of the Retirement and Social Security Law.
D. Any employee, whose services are
terminated for any reason including cause, who is called to testify
or assist in any proceeding by the Village including,
but not
limited to criminal and civil cases, administrative hearing,
disciplinary hearings, etc., that he investigated or was involved
in crior to the termination of his se~fices shall be comDensated
for such appearances by a day's pay at the present
prevailing-rats.
w::.r.l1 the same compensation as given to the employees in the rank he
held immediately prior to his termination.
E. The Villaae of Amityville shall continue
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the existing insurance coverage protecting employees against job
related legal actions.
SECTION 29. When inyolved in police business, whether on
or off duty, an employee shall be compensated for damage of
personal items, except for clothing when receiving an allowance for
clothing, which is a direct result of an altercation with a
civilian. When an employee is on active duty and has parked his
vehicle on Village property, the Village will compensate the
employee for any loss or damage to the vehicle and personal items
therein exclusive of clothing.
The liability of the Village. 'will
not exceed Two Hundred ($200.00) Dollars per employee for a fiscal
yea.r.
SECTION' 30. A. Any' change in educational requirements
for promotion shall not be
applied retroactively to incumbent
officers employed on the effective date of this Agreement.
B. All newly ordered vehicles shall be
provided with air conditioning.
C. An employe~ will not be required to
submit to a polygraph test.
D. No employee shall be required to pick up
t~e bodies of those deceased persons whose bodies are so decomppsed
as to be offensive.
E. All radio motor patrol cars shall be
. .
Drovided with car cages. All newly ordered cars shall be provided
with power windows if available under County or State bid.
F. The comprehensive maintenance program
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shall be continued in order to insure the reliability and safety of
all police vehicles.
G. The Village can order a member to submit
to drug testing as follows:
(1)
Officers;
(2) For reasonable
cause examDle:evidence sufficient to support a reasonable basis
of illegal drug use by on duty Police Officer.
(3) Results .of te~ts shall be used for
Administrative use only
- example: discipline.
At any time for Probationary Police
H. Employees shall be reimbursed for the
cost of tuition for all college level Courses leading to a Degree
in Police Science/Criminal Justice related programs together with
such other programs which, in the opinion of the Vill~ge, will
Police Services.
contribute to the betterment of the Village and the delivery of
The reimbursement rate shall be as follows:
A =
100%, B = 90%, and C = 80% (Village Policy #6)
.
SECTION 31. Disputes
- Any disPute arising with regard
to the interpretation of this contract shall be processed in
accordance with the following procedure:
(1 ) A police officer shall in the first
instance submit any dispute or grievance to his appropriate
supervisor within 15 working days of alleged violations or from
when the officer. reasonably should have become aware of it.
(2) In the event that such matter is' not.'
resolved within five (5) working days from such presentatioq, it
shall then be presented by the PEA to the Chief of Police.
(3 ) In the event such matter is not
-34-
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satisfactorily resolved or adjusted at the preceding step, within
five (5) days, then the PBA shall present the same to the Village
Board or its designee, for settlement.
(4) In the event that such dispute or
grievance is not then disposed of within twenty-five (25) days, it
shall be referred by either party to arbitration before an
imDartial arbitrator, to be mutually agreed upon by the parties.
In the event that the parties were unable to agree upon an
imDartial arbitrator within ten (10) days after the referral of
.such matter to arbitration, then an appointment will be made in
accordance with the procedure as established by the American
Arbitration Association. It is further understood and agreed upon
that any decision of the arbitrator so appointed shall .be binding
uDon the parties, and a judgment may be entered thereon with the
force and effect as if the decision therefrom had emanatedsame
f=om a court of the State of New York.
SECTION 32. An employee shall be granted paid leave from
d~ty on either a 12-8 tour or an 8-4 tour on which he was scheduled
to work on the day of a promotional
examination in which he
participates.
SECTION 33. A. No Police. Officer shall be required to
{
t=ansi:ort a prisoner without being accompanied by another police
. o:::::::.cer, or in the case of a female prisoner, a pol ice mc;t'ron.
ncwever, this section shall be restricted to include only such
t=ansDortation of
-
. prisoners either to or from the Village of
A::1ityville or to or from another detention facility, jail or
-35-
,
.
holding place. For the purpose of this section, transportation of
persons to mental health facilities shali be subject to the same
procedure as outlined above.
B. A minimum of two (2) police office:r-s
shall be on patrol at all times. For the purpose of this section,
a police officer who is on special assignment such as guardi~g a
prisoner, protecting a crime scene, etc., for a minimum of at leas~
two (2) hours, shall not be considered on patrol for the purpose of
satisfying this requirement. The Chief of Police or, in his
absence, the officer in' charge, is empowered to recall off-duty
police officers to provide the minimum manning requirement on
patrol whenever such special assignment exceeds or appear~ likely
to exceed two (2) hours.
SECTION 34. The President of the Amityville PBA or his
designa~ed alternate shall receive twenty-four (24) days per year
released time with pay (non-cumulative) .for the conducting of
Association business. In addition, the PBA is authorized to have
a three (3 ) member negotiating committee released from police
duties, with pay for the purposes of attending contract
negotiations with Village. In addition to the time off set forth
above, the P.B.A. President will get three (3) convention days. for
the Me~~o Convention provided the days do not cause overtime at
time of request.
With permission of the Chief of Police and while actually
enaaced in negotiations, administ~ation of grievances, legislative
duties, or other work relating to the administration of this
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Agreement, a PEA officer or a designated member of the negotiating
team shall be carried as on duty and entitled to all the insurance
.,
.
.
benefits and protections associated therewith.
This section shall
not, however, give any extra entitlements than the officer would
ordinarily receive.
SECTION 35. All disciplinary matters that remain
unsettled shall be submitted to arbitration pursuant to the
provisions of the American Arbitration Association; which
Arbitrator shall be the finder of fact and render a decision as to
guilt or innocence and just punishment, if any.
Such decisiqn of
the Arbitrator shall be advisory only.
Association members that
are subject to discipline must request the right to invoke the
arbitration process within fifteen (15) days of written notice of
.
disciplinary charges.
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IN WITNESS WHEREOF, AMITYVtLLE POLICE BENEVOLENT
ASSOCIATION, INC., has caused this Agreement to be signed by its
President and countersigned by its Secretary by order. of the
membership, and the VILLAGE OF AMITYVILLE has caused this Agreement
to be signed by its Mayor by order of the Board of Trustees on the
day and year first above written.
AMITYVILLE POLICE BENEVOLENT
ASSOCIATION, INC.,
By:
~~~fJ~~;.~/
President
By;QhDJJ-cl!ZA-~' b~;J& r~ ~~y
. Secretary
/
VILLAGE OF AMITYVILLE
-38-
POLICE BASE WEEXLY DAILY HOURLY OfT 1n-rz DIPF
OPFICER SALARY
. ACADEMY 37891 728.67 152.79 19.1,0 28.65 3504.92
STEP 1 41832 804.46 168.68 21..08 31.63 3869.46
STEP 2 45718 879.1,9 1,84.35 23.04 34.57 4228.92
S'rEP 3 48407 930.90 J.95.19 24;'40 36.60 4477.65
STEP 4 54880 1055.38 236.55 ,29.57 44.35 5076.40
STEP 5 57327 lJ.02'.44 247.1,0 30.89 46.33 5302.75
STEP 6 60918 1171.50 262.58 32.82 49.23 5634.91
..
,
,
.
.
...
,.
AMI~LLE POLICE DEPARTMENT
JUNE 1,'1996 TO APRIL 30, 1997
SALARY SCHEDULE "A-l"
DETEC'l"IVE 73038 1404.58 298.1.1 37.26 55.90 Included
in Base
Salary
SERGEAN'l' 72828 1.400.54 313.91 39.24 58.86 6736.59
:
SUPERVISORY DAILY RATE: $51.33
. Bach seep represents one full year of Police 8ero.rice 1.:1the VJ.llage of Amityville. Step one i. cU.vided !Ato tWO raeos of pay,
the Academy rate ~or new employees and U1'on cClZllpletion of Academy trai.A.i.Ag employee. 8ha~1 advAAce from Academy Step to Step One
until the ccmpleeion of the first f~l year of ..ro.rice.
. Employees who ~ranafer :rom another departmene or who otherwise do not require Academy traiAing shall start at Step One.
..
..
POL:ICE BASS WSma,Y DULY HOtnU.Y O/T N:In D:IPP
OPPICER SALARY
. ACADBKY 37891 728.67 152.79 19.10 28.65 3504.92
STEP 1 41832 804.46 168.68 21.00 31.63 3869.46
STEP 2 45718 879.19 184.35 23 .04 34.57 4228.92
STEP 3 48407 930.90 195.19 24~40 36.60 4477.65.
STEP 4 56491 1086.48 243.52 30.44 45.66 5225.97
.
STEP 5 58931 1133.29 254.01 31.75 47.63 5451.12
STEP 6 62501 1201.94 269.40 33.68 50.51 5781.34
DBTECTIVE 74936 1441.08 305.86 38.23 57.35 Xncluded
in Base
Salary
SBRGBAN'l' 74105 1425.10 319.42 39.93 59.89 6854.71
,
.
.
.
.
. # .r.
~~LLE POLICE DEPARTMENT
MAY 1, 1997 TO MAY 31, 1997
SALARY SCHEDULE RA-2R
SUPBRV%SORY DAILY RATE: $50.01
. .ach .tap rapre.enu eme tuJ.l year of police .ervice iD the Village of Amityville. Step ODe . . c!ivicieci iAto two rate. of pay,
the Acac18my rate tor Dew employee. azui upoz:a campletJ.c:m of Ac:acicay tra!..IU.Ag employee. .hall aciv&Ace tram Acaciemy Step to Step ODe
VAt.il tA8 campletJ.cm of the fir.t tull year of .ervice.
. Bmployee. who tr&D8fer fram &DoUer cieparCIIaAt or who otherwi.. c:IoDOt req\Ure Academy tra.UU.Dg .hall .tart at Step ODe.
."
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POLICB BASB SALARY WBBlCLY DAILY HOtJRLY O/T NITZ 1)I1'1'
OPPXCBR
*ACADBMY 40202 773.12 173.28 21.66 32.49 6012.59
STZP 1 42192 811.38 181.86 22.73 34.10 6012.59
STEP 2 46417 892.63 200.07 25.01 37.51 6012.59
STEP 3 48407 930.90 208.65 26.08 39.12 6012.59
STBP 4 58997 1134.56 254.30 31.79 47.68 6012.59
STEP 5 61431 1181.37 264.79 33.10 49.65 6012.'59
STEP 6 65001 1250.02 280.18 35.02 52.53 6012.59
DETECTXVB 74684 1436.23 321.91 40.24 60.36 3734.20
SBRGEANT 77069 1482.10 332.19 41.52 62.29 7128.88
.....
. .\
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AMITYVILLE POLICE DEPARTMENT
JUNE 1'-1997 TO MAY 31, 1998
SALARY. SCHEDULE "B n
SUPERVISORY DAILY RATE: $52.02
. Bach step repre.ent. one full year of Police .elC"V'icein the Village of A:D.it~ill.. Step eme i. dJ.vic!ec!into two rate. of pay,
the Academy rate for new employee. &Ad. upon completion of Academy traiDiDg employe.. shall advaDce from Acac!emy Step' to Step ODe.
Witil the completion of the fir.t full y.ar of servic..
' '
,
. Bmployee.'whc tran8fer fram another department or who otherwi.. do not require Academy training shall start at Step ODe.
:
POLICE BASE SALARY WEBltLy DAILY HOURLY O/T RITE DIPP
OPPICBR
* ACADEMY 42802 823.1.6 184.49 23.06 34.59 6253.09
STEP 1 44792 861..38 193.07 24.1.3 .36.20 6253.09
STEP 2 49017 942.63 ,211.28 26.41. 39.62 6253.09
STEP 3 51007 980.90 219.86 27.48 41.22 6253.09
.
,
STEP 4 61596 1184.54 265.50 33.19 49.78 6253.09
STEP 5 64031 1231..37 276.00 . 34.50 51.75 6253.09
STEP 6 67601 1300.02 291.38 36.42 54.63 6253.09
DETBCTIW .77671 1493.67 334.79 41.85 62.77 3883.55
:
SBRGBANT 80152 1541..38 345.48 43.19 64.78 7414.06
..
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AMITYVILLE POLICE DEPARTMENT
JUNE 1. 1998 TO MAY 31. '1,999
SALARY SCHEDULE "C"
SUPERVISORY DAILY RATE: $54.10
. Bach step repre.e.nt. ODe full year of Police .ervice 1A the Village of Amityville. Step ODe i. divided iDtO two rate. of pay,
the Academy rate for Dew employee. &Dd upcm ccmpletioD of Academy traiA1Dg employee. .hall adv&Dce fram Academy Step to Step eme
UAtil the campletioD of the' first full year of .ervice.
. Employee. whe tr&Dsfer fram aDOther dep~rtmeDt or whe otherwi.e do Dot require Academy tra~iDg .ball .tar~ at Step ODe.
POLXC3 BASB DBICLY DAILY HOURLY a/T laD H%D
OPPXCER ,SALARY DX!'P DIPP
611/99
-
1211/99-
11/30/99 5130100
*ACADEHY 45506 815.12 196.15 24.52 36.78 6503.21 7030.50
. I'
"
"f
,J,
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AMI~LLE POLICE DEPARTMENT
JUNE 1. 1999 TO MAY 30. 2000
SALARY SCHEDULE RD-1R
STEP 1 47496 913.38 204.72 25.59 38.39 6503.21 7030.50
STEP 2 51721 994.63 222.94 '21.81 41.80 6503.21 1030.50
STEP 3 53711. 1032.90 231.51' 28.94 43.41 6503.21 7030.50
STEP 4 64300 1236.54 '217.16 34.64 51.91 6503.21 7030.50
STEP 5 66735 1283.37 281.65 35.96 '53.93 6503.21 7030.50
STEP 6 70305 1352.02 303.04 37.88 56.82 6503.21 7030.50
DETECTIV 80778 1553.42 348..18 43.52 65.28 4038~90 4644.74
t
SBRGBANT 83358 1603.04 359.30 44.91 67.37 7710.62 8335.80
"
"
SUPBRVXSORY nAXLY RATS, $56.26
*
Bach step represents one full year of Police service in the Village of ~tyville. Step One is divided
into two rates of pay I the Academy rate for uew employees and upon completion of Academy training employees
shall advance from Acadsmy Step to Step ODe until the completiou of the first full year of service.
. Bmployees who transfer from another department or who otherwise do not require Acadsmy training shall
start at Step One.
~
.
POLICE BASB SALARY WBBlCLY DAILY HOURLY 0 IT NITE DIPP
OPPICER -
. ACADEMY 45506 875.12 196~15 24.52 36.78 7040.90
.
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AMITYVILLE POLICE DEPARTMENT
MAY 31. 2000
SALARY SCHEDULE ftD-2ft
STEP 1 47496 913.38 204.72 25.59 "38.39 7040.90
STBP 2 51731 994.83 ,222.98 27.87 41.81 7040.90
STEP 3 53731 1033.29 231.60 28.95 43.42 7040.90
STEP 4 64374 1237.96 277.47 34.68 52.03 7040.90
STEP 5 66821 1285.02 288.02 '36.00 54.00 7040.90
STEP 6 70409 1354.02 303.49 37.94 56.90 7040.90
DETBCTIVB 80898 1555.73 348.70 43.59 65.38 4651.64
SBRGBAN'l' 83358 1603,.,04 359.30 44.91 67.37 ,8335.80
SUPERVISORY DAIL~ RATE: $55.81
. Bach atep repreaazit8 one full year of Police aervice iA the Village of Amityville. Step Ozie ia divided iDto two ratea of pay,
the Academy rate for Dew empl'oye.a aDd upcm campletion of Academy trainiAg employee. shall advaDce frCIIDAcademy Step to Step ODe
UDtil the campleticm of tb.. firat full year of a.rvice.
. Bmployeea who traDafer from aDotb.er departmaDt or who otherwiae do Dot require Academy traiDiDg ahall atart at Step Ozie.
~
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~NEWDETECTIVESAlARY.SCHEDULE
.
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...
or .
. SAlARY SCHEDULE 6/1/96 TO 4/31/97
-
, '"
.
BASE WEEKLY DAlLY HOURLY OI NITE DIFF.)
DET. 1 $63,111.00 $1,213.67 $272.03 $34.00 $51.01 $3,045.90
DET.2 $64,390.00 $1,238.27 $277.54 $34.69 $52 .04
$3,045.90
DET.3 $66,791.00 $1,266.21 $283.58 . $36.46 $63.17 '$3,046.90
SALARY SCHEDULE 6/1/97 TO 6/31/97
.
BASE WEEKLY DAlLY HOURLY OI NITE DIFF.
DET. 1 $64;761.00 $1,245.21 $279.10 $34.89 $52.33 $3,125.05
DET. 2 $66,064.00 $1,270.46 $284.76
. $35.59 $53.39 $3,125.05
DET. 3 $67,601.00 $1,298.10 $290.96 $36.37 $54.65 $3,125.05
~SALARYSCHEDULE 6{1/97 TO 5/31/98
. .
BASE WEEKLY DAlLY HOURLY OI NITE DIFF.
DET. .1 $67,341.00 $1,295.02 $290.26 $36.28 $54.42 $3,367.05
DET. 2 $68,706.00 $1,321.27 $296.15 $37.02 $55.53 $3,435.30
DET.3 $70;201.00 $1,350.02 $302.59 $37.82 $56.74 $3,610.05
. .
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'4 SA~RY SCHEDULE 6/1/98 TO 6/31/99
...
.
,
'
" BAS.E WEEKLY
DAlLY . .'HOURLY or NITE DIFF. ..
r ~DET.1 $70,035.00
$1,346.83 '$301.88 . $37.73 $56.60 $3,501.75
DET. 2 $71,454.00 $1,374.12 $307.99 $38.50
$57.75 $3,572.70
DET. 3 $73,009.00 $1 ,404~02 $314.69 $39.34
$59.01 $3,650.45
SA~RY SCHEDULE 6/1/99 TO 6/30/2000 NITE DIFE. NITE DIFF.
BASE YVEEKLY DAIlY HOURLY or
6/1/99 12/1/99
DET. 1 . $72,836.00 $1-;400.69 $313.95 $39.24 $58.87
$3,641.80 $4,188.07
'DET. 2 $.74,312.00 $1,429.08 $320.31 $40.04 $60.06
$3,715.60 $4,272.94
. DET. 3 $76,929.00 $1,460.17 $327.28 . $40.91 $61.37
$3,796.46 $4,365.92
SAU~RY SCHEDULE AS OF 6/31/2000
'BA.5f YVEEKL Y
. DAlLY' . HOURL Y . or NITE DIFF.
DET. 1 $72,944.00 $1,402.77 $314.41 $39.30 $58.95
$4,194.28
DET.2 $74,422.00 $1,431.19 $320.78 $40.10 $60.15
. $4,279.27
DET.3 $76,042.00 $1,462.36 $327.77
. $40.97 $61 .46 $4,372.42
. 1
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